Guidelines on Learning that Inform Teaching

TOOLKIT

INTRODUCTION 

This Toolkit presents the Guidelines on Learning that Inform Teaching in a format designed to assist you in reflecting on the effectiveness of your practices in learning and teaching in the context of continual improvement of those practices. You are invited to use the Toolkit to review your classes, courses, or programs. Not every Guideline will be relevant to your learning and teaching practices, and variations in individual practice mean that the number of Guidelines demonstrated in classes, courses, and programs will vary accordingly. If your practice yields few or no examples of the Guidelines in action, this may suggest possibilities of ways in which you could improve your teaching and your students’ learning experiences.

Individual teachers can use this Toolkit as a reflective aid. For example, it might help teachers to respond to student feedback or to identify areas of their practice for professional development. It could also be used by academic staff when compiling applications for promotion to demonstrate how their philosophy and understanding of learning and teaching relates to their practice. 

In a team context, course convenors might wish to meet with those involved in teaching a course to use this Toolkit. This activity could prove a useful catalyst for change and continual improvement. An invitation to students to participate in this process could be an even more powerful vehicle for improvement. The Toolkit might also usefully function as an aid in course or program development and review procedures.

Faculties could use the Toolkit to recognise, discuss, and share examples of good practice in learning and teaching.

HOW TO USE THIS TOOLKIT

You could begin by selecting the learning and teaching practice to be reviewed. In the space provided under each Guideline, note an example of a teaching exercise or strategy from the course that acknowledges or uses the Guideline. If it assists your reflection, you could insert student instructions or other material relevant to that particular exercise or strategy in a loose-leaf folder of the templates. If you do not have an example of a practice for a particular Guideline, you might reflect on why not (for example, the Guideline might not be relevant to the exercise or strategy in question) or on what you could do in the future to incorporate that Guideline in your teaching as part of a continual improvement strategy. There are plenty of examples and hints in the material present on each Guideline page on the website or in the Discipline Exemplar part of the website. You might wish to record any constraints that are preventing you from effectively applying the Guideline in your practice and consider whether these can be addressed. There is also space for you to note resources and staff development opportunities to support you in applying the guideline.

Please note that the pages in this Toolkit can be seen as templates and photocopied for use in relation to multiple courses or practices. 

1. Effective learning is supported when students are actively engaged in the learning process at every stage.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
2. Effective learning is supported by a climate of inquiry where students feel appropriately challenged and activities are linked to research and scholarship.
Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
3. Activities that are interesting and challenging, but which also create opportunities for students to have fun, can enhance the learning experience.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
4. Structured occasions for reflection allow students to explore their experiences, challenge current beliefs, and develop new practices and understandings.
Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant
Learning is more effective when students’ prior experience and knowledge are recognised and built on.
Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
6. Students become more engaged in the learning process if they can see the relevance of their studies to professional, disciplinary and/or personal contexts, for example through linking learning experiences to the workplace or wider community.
Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.

7. If dialogue is encouraged between students and teachers and among students (in and out of class), thus creating a community of learners, student motivation and engagement can be increased.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
8. The educational experiences of all students are enhanced when the diversity of their experiences are acknowledged, valued, and drawn on in learning and teaching approaches and activities.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
9. Students learn in different ways and their learning can be better supported by the use of multiple teaching methods and modes of instruction (visual, auditory, kinaesthetic, and read/write).
Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.

10. Clearly articulated expectations, goals, learning outcomes and course requirements increase student motivation and improve learning.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
11. When students are encouraged to take responsibility for their own learning, they are more likely to develop higher-order thinking skills such as analysis, synthesis and evaluation and be better prepared for life long learning.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
12. Graduate attributes – the qualities and skills the university hopes its students will develop as a result of their university studies – are most effectively acquired in a disciplinary context.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
13. Learning can be enhanced and independent learning skills developed through appropriate use of information and communication technologies.
Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
14. Learning cooperatively with peers – rather than in an individualistic or competitive way – may help students develop interpersonal, professional and cognitive skills to a higher level.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
15. Effective learning is facilitated by assessment practices and other student learning activities that are designed to support the achievement of desired learning outcomes.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant

16. Meaningful and timely feedback to students improves learning.

Example

Reflection

Constraints on applying this guideline

Resources

Staff development opportunities

Remember to insert student instructions or other course material if relevant.
